
Sexual harassment is a form of discrimination based on 
sex/gender (including pregnancy, childbirth, or related 
medical conditions), gender identity, gender expression, 
or sexual orientation. Individuals of any gender can 
be the target of sexual harassment. Unlawful sexual 
harassment does not have to be motivated by sexual 
desire. Sexual harassment may involve harassment by a 
person of the same gender, regardless of either person’s 
sexual orientation or gender identity.

1. “Quid pro quo” (Latin for “this for that”) sexual harassment is when

submission to sexual advances or other conduct based on sex.
2. “Hostile work environment” sexual harassment occurs when

The harassment must be severe or pervasive to be unlawful. 

1. Unwanted sexual advances
2.
3.

pictures, cartoons, or posters
4.
5.

6.
movements



complaint in state or federal court to address the causes of the 

of harassment if it knew or should have known of the harassment, and 
failed to take immediate and appropriate  corrective action.

create a workplace free of harassment.

1. 

2. 
Prohibits Workplace Discrimination and Harassment.”

3. Develop a harassment, discrimination, and retaliation 

The policy must:
• 
• 
• Indicate that the law prohibits coworkers and third parties, as 

• 

• Provide a complaint mechanism that does not require an 

• That complaint mechanism must include, but is not limited to  

• 

include this as a topic in mandated sexual harassment prevention 

• 

reaches reasonable conclusions based on the evidence collected.
• 

4. Distribute its harassment, discrimination, and retaliation 

• 

• 
• 

• 
• 

5. 

6. 

further information.

1. 
violation of the law

2. 
3. 
4. 

For translations of this guidance, visit: 


